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Purpose of the Report 
To provide an environmental overview of diversity, equity and inclusion across the Kansas Board of 
Regents institutions and provide a pathway forward. The hiring of Diversity and Inclusion leadership at 
KBOR Universities, Kansas has sent a signal of recognition regarding the “value-add” in talent and 
economic development diversity, equity and inclusion. To move forward, it is more important to 
understand our challenges and opportunities. Challenges highlighted by the Kansas Higher Education 
Data are: 
 

• The overall population growth in Kansas has been “flat” the past 5 years and has lost residents in 
recent years.  

• The overall public state university student enrollment is declining - specifically White student 
enrollment.  

• A disproportionate percentage of Hispanic and Black students are underrepresented at Kansas 
Public Universities. 

• Hispanic and Black students attending Kansas Public Community Colleges / Technical Schools 
are evenly represented as compared to their overall state population representation. 

• The achievement / graduation gap shows significant differences between White students 
compared to other racial/ethnic groups (Hispanic, -15%; Black, -30%; Other, -9%). 

• Health, education, and economic socio-economic disparities impact the value proposition for 
different populations, and this is illuminated through the COVID-19 pandemic. 
 

By 2025, seventy-five percent of the global workforce will be comprised of millennials. This group has 
a unique perspective on diversity regarding value creating space for varying perspectives on a given 
issue. The ideal workplace is imagined as being supportive environment of equity and inclusion.  
Recommendations include: 
 
Intentionally pursue more effective ways to incorporate Diversity, Equity, & Inclusion into the success 
of our institutions. 

• KBOR Level Professional for Leadership (SYSTEMIC) 
o Strategic Coordination and Alignment of DE&I initiatives with Council of CDO’s. 
o Facilitate DE&I Strategic plan at the Regent Level  

Positioning CDO to be a strategic thought leader and partner toward Better Practices and Better 
Outcomes. 

• Implement Cabinet Level Organizational Model: (STRATEGIC) 
o Establish DE&I as a Strategic Imperative Orientation  
o Report to President / Member of Presidents Executive Team  
o DE&I Representation in ALL Top-Level Leadership discussions and teams 
o Promote synergies between Academic Affairs & Student Affairs 
o Supporting collaboration between campus and community 
o Facilitating relationships between alumni, donors, and institutional outcomes 

Building and developing sustainable, strategic initiatives designed to produce impactful results require 
structured support.   

• Infrastructure Support: (SUSTAINABLE)  
o Appropriately Resourced 
o Appropriately Supported
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Kansas Board of Regents 

Council of Chief Diversity Officers 
EXECUTIVE SUMMARY 

2019 - 2020 
 

INTRODUCTION 
At various points over the past 20 years the majority of Colleges and Universities across the 
nation have experienced noticeable demographic enrollment shifts. Most visionary institutions 
have developed robust and integrated Diversity, Equity, and Inclusion (DE&I) strategies. Other 
institutions have only focused on programmatic progress at a managerial level. Nevertheless, 
research suggest (Williams, 2013) we have learned diverse teams translate to higher rates of 
faculty productivity, staff satisfaction, student retention, and the birth of more innovative ideas. 
Unfortunately, national data reveals our education system is far from reflecting the communities 
and students it seeks to serve (NCES, 2018).  
 
In response to education representation gaps, colleges and universities have historically pushed 
to hire DE&I professionals. While some institutions have realized the social value of diversity, 
unfortunately, many have not realized the benefits of strategic DE&I implementation. 
Some institutions continue to operate with a retrospective lens - operating in a manner that only 
responds to issues that have already occurred. In other cases, institutions attempt to respond to 
the most pressing current demands, but lack forward leaning strategic vision.   
 
VISION 
The Kansas Board of Regents (KBOR) Council of Chief Diversity Officers (CCDO) consists of 
the Chief Diversity Officers of the six state universities, Washburn University and the University 
of Kansas Medical Center. As the KBOR Council of Chief Diversity Officers (CCDO) it is our 
intention to support KBOR institutions, the Council of Presidents, and the strategic decision-
making at the institutional C-Level.  
 
We aspire to intentionally create a strategic, systemic, and sustainable culture of inclusive 
excellence. Our mission is to provide continuous diversity, equity and inclusion leadership, 
guidance, planning and policy recommendations for the Regents system.   
 
We will accomplish this by providing leadership in the following: 

• Promoting KBOR system institutions understanding, articulation, and measurement of 
diversity, equity, and inclusion as these apply to higher education within Kansas; 

• Creating collaborative system-wide efforts to strengthen the recruitment and retention 
and promotion of underrepresented faculty and staff;  

• Providing strategic System-wide growth of DE&I among Kansas higher education 
undergraduate and graduate student bodies;  

• Enhancing recruitment, retention and graduation of underrepresented students;   
• Elevating and promoting Kansas as a regional and national leader in professional 

development, innovative thought, and the dissemination of DE&I information (e.g. 
Tilford Conference)  
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Over the past seven months the Council of Chief Diversity Officers met thirteen times. CDO 
meetings also took place in concert with monthly KBOR sessions. The Council took advantage 
of video conference and face-to-face opportunities, with a focus on planning for comprehensive 
system-wide DE&I development. Other in person interactions included:  

• Tilford Conference Strategic Think-Tank; Post-Survey Review                                         
  (Dr. Jennifer Ng, University of Kansas) 

• National Association of Diversity Officers in Higher Education - Big-12 Region         
(Dr. Bryan Samuel, Kansas State University) 

• Kansas Higher Education DE&I Strategic Planning working session                             
(Dr. Marche’ Fleming-Randle, Wichita State University)   

• Kansas Higher Education CDO Community Engagement                                       
(Mrs. Deatrea Rose, Pittsburg State University) 

 
One of most comprehensive questions that emerged from our many meetings was: “How can we 
work together as System CDO leaders to accomplish the following: 

• Being more strategic leaders at our respective institutions;  
• Contributing to improving the quality of Higher Education for all citizens in our State;  
• Collaborating with campus and community leaders in ways that bring forth positive 

impacts on our State’s economy;  
• Promote better understanding and incorporate the different dimensions of diversity into 

the KBOR Plan and the success of the state of Kansas. 
 
THE STATE CONTEXT 
The following descriptive data is provided to illustrate, quantitively, state and institutional 
demographic growth, status quo, and declines. By examining these population and economic 
patterns, we expect to offer an improved perspective of the challenges and opportunities within 
the Kansas context. 
 
Over the past 10 years the Kansas population has grown by about 50,000 residents, increasing by 
about 5k new residents annually. It is important to note, however, growth has plateaued from 
2016 to present at approximately 2,910,000 residents. During the same period K-12 Kansas 
Public School enrollments also increased by about 30,000 students. Additional evidence in 
support of this flattening growth pattern is demonstrated by Kansas being ranked 5th in “most 
moved out of states” according to the 43rd Annual National Movers Study (United Van Lines, 
January 2020).  
 
Even though overall growth has been slow to stagnant, from 2010 to 2019 the system average K-
12 enrollment by ethnicity shows a gradual decline of about 4% in overall white student 
enrollment (69% to 64.9%). In comparison, during this same period, Hispanic student enrollment 
increased by 3.5% from 15.8% to 19.2%.  Our Multi-Ethnic K-12 enrollment also experienced a 
slight increase of 2% (4.2% to 5.4%).  
 
Kansas Public Higher Education  
While K-12 and Higher Education have historically operated as separate systems, most Kansas 
institutions have implemented programs and practices to improve the “primary school to 
professional” talent-pipeline. The recent unveiling of the new KBOR Strategic Plan draft 
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emphasize the importance of aligning Kansas Higher Education results with improved social and 
economic outcomes. KBOR goals (as described in draft form) are built upon 3 core pillars: 1) 
Family; 2) Business; and 3) the Economy. In a shifting demographic and cultural landscape, 
giving attention to our diverse talent-pipeline becomes essential. 
 
ENROLLMENT DECISIONS  
Comparing 2018 Kansas population demographics to state demographic enrollment decisions in 
our Public University, Community College, and Technical School, may prompt further 
examination of family access equity gaps (KHEDS, 2018).  
 
Overall, our Public University, Community College, and Technical School data show the 
following:  

• All ethnic groups attend Community Colleges and Technical Institutes nearly equal to 
their overall State population percentages;  

• White resident enrollment exceeds the Kansas population percentage at our Public State 
Universities; 

• Hispanic and Black resident enrollment is less (by nearly half) of their State populations 
representation at our Public State Universities.  

  
In 2018 our Public University, Community College, and Technical School data show nearly a 
9% greater percentage of white students enrolled in our Universities (76.5%) in comparison to 
the percentage of the state’s overall white population (67.8%). In comparison, a growing 
Hispanic population had a 6% lower University enrollment percentage (9.7%) than the Kansas 
Hispanic population (15.7%). Our Black / African American University representation of 3.3%, 
is 5% less than the overall State population, at 8.3%.   
 
Kansas Public University Enrollment  
The most recent single year data for Kansas Public University enrollment we find a relatively flat 
change. The Fall Census (headcount) data from the past 5-year period reported a slight decrease 
of negative 3.5% from 2014 to 2019. Also, during this same period, non-resident enrollment 
inclined (5.6%). In contrast, our 4-year State institutions’ Full-Time undergraduate enrollment 
also declined slightly (-2.3%).  
 
By unpacking race and ethnicity trends, we can take a slightly closer view of our student 
representation. Of our total KBOR Universities student enrollment system-wide, 66.2% were 
white and 32.8% were non-white. Out of the nearly 31% non-white students, the largest segment 
were Hispanics (10.6%). Black (6.2%) and International (6.2%) were the second largest group. 
Those selecting Two or More Races (3.7%) and Asian student enrollment (3.1%) followed. The 
smallest enrollment populations were Native students (0.7%) and Hawai’ian / Pacific Islander 
(0.2%). Two percent enrolled in the “unknown” category.  
 
Between 2014 and 2019, system enrollment (FTE) data reveal a steady decline in white student 
enrollment (-3.5%). During this same period, our Hispanic and the Two or More Race 
populations increased by 2 percentage points overall. Hispanic student enrollment shows a 
steady incline, (from 5.7% to 7.7%), as well as Two or More Race students (from 2.8% to 3.8%). 
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A closer examination of percent change within each group, this change also reveals 35% 
enrollment growth “within” the Hispanic and Two or More Race populations.  
 
Across the U.S. our K-12 educational pipeline data further evidence the wave of change. 
Between 2000 and 2017, the National Center for Education Statistics report the percentage of 
U.S. school-age children who were White decreased by 11 percent. During this same period 
three other racial/ethnic groups increased: Hispanic children by 9% (16 to 25 percent); Asian 
children by 2% (3 to 5 percent); and 2% for children of Two or more races (2 to 4 percent).   
U.S. school-age children who were Black, American Indians/ Alaska Natives and Pacific 
Islanders remained the same. In addition, some metro areas (such as Houston) the percentage of 
underrepresented minorities in the age group 18-24 make up as much as 85% of the college 
pipeline (NCES, 2019).  
 
ECONOMICS IN RESTROSPECT 
Based on an increase of nearly 5% (4.7 percent) in total Degrees conferred, we celebrate Kansas 
Public Universities success over the previous 5 years.  This indicator moves the needle in terms 
of preparing our next generation of business, industry, and government leaders.  
 
Degree Completion 
Six-year graduation rates were a 56.9 percent in 2018 in line with the national average for public 
universities (58.9%). However, race / ethnicity completion gaps exist across our Kansas Public 
University system. White students experience degree completion at a higher rate (69%) than the 
Black / African American (38%) and Hispanic (52%) student populations. Another completion 
gap exists between our low-income population compared to those who are not low-income, as 
determined by Federal Pell Grant recipient data. The 2018 Federal Pell Grant data also indicate 
state-wide Public University 6-year completion rate for undergraduate students who demonstrate 
significant financial need (low-income) is 60 percent. This is 9% lower than their Non-Pell Grant 
peers (69%).  
 
The National Center for Education Statistics, Status and Trends in Higher Education of Racial 
and Ethnic Groups 2018 publication also highlighted “…the number of bachelor’s degrees 
awarded to Hispanic students more than tripled between 2000–01 and 2015–16. During the same 
period, the number of degrees awarded also increased for students who were Asian/Pacific 
Islander (by 75 percent), Black (by 75 percent), and White (by 29 percent)”. 
 
Employment  
Jobs lost as a result the COVID-19 Pandemic have been devastating. Currently, over 33 million 
American workers have filed for unemployment. Due to the effects of illness and efforts to 
contain the virus, the Bureau of Labor Statistics indicate higher unemployment is likely.  
National unemployment rates among adults ages 25 to 64 are typically highest for American 
Indian/Alaska Native adults. Black /African American experience two-times the unemployment 
rate (8%) as Whites (4%), and typically are unemployed at a higher percentage compared to all 
populations. The Hispanic population reported unemployment (5%) is typically 25 percent 
higher than Whites (U.S Bureau of Labor Statistics, April 30, 2020). 
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Inflation & The Education “Value Proposition”  
The period following the financial collapse of 2007 was a challenging time for most Americans. 
From 2008 to 2012 many working Americans returned to Higher Education in order to complete 
their degrees and/or pursue and advanced degree (Masters, Doctorate). The costs of a degree also 
increased.  
 
Core inflation continued its 2% per annum climb (10% over five years).  Medical care and food 
went up at an even higher rate (3-4% per year). Higher Education rose an astonishing 5%+ 
during this same period. Higher education costs (referred to as “HEPI”), were driven by a 
number of factors. Cost included expanded research, benefits, utilities, compliance concerns, and 
administrative costs. Much of HEPI has been financed by student loans, which also began to 
show a steep increase around the year 2000. 
 
It is reasonable to anticipate an extreme financial burden on family’s budgets under the current 
economic challenges. A steady increase in basic housing, food, and medical care costs result in 
the average American family viewing higher education as more of an aspiration than a practical 
need. For poorer families, Higher Education will become viewed as basically unattainable. 
 
CHALLENGES & OPPORTUNITIES 
By the hiring of Diversity and Inclusion leadership at KBOR Universities, Kansas has sent a 
signal of recognition regarding the “value-add” in talent and economic development DE&I can 
provide. In order for this investment to yield the anticipated return, it becomes more important to 
understand our challenges and opportunities.  
 
Some of the challenges highlighted by the Kansas Higher Education Data are the following: 

• The overall population growth in Kansas has been “flat” the past 5 years and has lost 
residents in recent years.  

• The overall public state university student enrollment is declining - specifically White 
student enrollment.  

• A disproportionate percentage of White students are over-represented at Kansas Public 
Universities compared to the population representation. 

• A disproportionate percentage of Hispanic and Black students are underrepresented at 
Kansas Public Universities. 

• Hispanic and Black students attending Kansas Public Community Colleges / Technical 
Schools are evenly represented as compared to their overall state population 
representation. 

• The achievement / graduation gap shows significant differences between White students 
compared to other racial / ethnic groups (Hispanic, -15%; Black, -30%; Other, -9%). 

• Health, education, and economic socio-economic disparities impact the value proposition 
for different populations. 

• COVID-19 economic impacts have produced a great deal of uncertainty. 
 

In addition, by 2025, seventy-five percent of the global workforce will be made up 
of millennials. This group has a unique perspective on diversity in which they value creating 
space for varying perspectives on a given issue. The ideal workplace is imagined as being a more 
supportive environment of equity and inclusion. 
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A few opportunities present are the following: 

• Enrollment opportunities of Hispanic, Black, and students of Two Races or More are 
increasing.  

• Identify and collect key DE&I qualitative and quantitative data (Division Scorecards, 
Unit Progress Tracking Initiatives, etc.)  

• Implement strategic, systemic, and sustainable campus-wide DE&I change strategies.  
o Develop indicators that support KBOR-COPS; 
o Establish baseline DATA for each indicator;  
o Annual report updating the Regents on progress; 
o KBOR Universities performance agreement indicators 

 
RECOMMENDATIONS  
Intentionally pursue more effective ways to incorporate Diversity, Equity, & Inclusion into the 
success of our institutions. 

• KBOR Level Professional for Leadership (SYSTEMIC) 
o Strategic Coordination and Alignment of DE&I initiatives with Council of 

CDO’s. 
o Facilitate DE&I Strategic plan at the Regent Level  

Positioning CDO to be a strategic thought leader and partner toward Better Practices and Better 
Outcomes. 

• Implement Cabinet Level Organizational Model: (STRATEGIC) 
o Establish DE&I as a Strategic Imperative Orientation  
o Report to President / Member of Presidents Executive Team  
o DE&I Representation in ALL Top-Level Leadership discussions and teams 
o Promote synergies between Academic Affairs & Student Affairs 
o Supporting collaboration between campus and community 
o Facilitating relationships between alumni, donors, and institutional outcomes 

 
Building and developing sustainable, strategic initiatives designed to produce impactful results 
require structured support.   

• Infrastructure Support: (SUSTAINABLE)  
o Appropriately Resourced 
o Appropriately Supported 

 
CONCLUDING REMARKS  
As a result of the severe impact of the COVID-19 pandemic, welcoming different types of 
people (from a wide range of identities and with different perspectives, experiences, etc.) into the 
process of health and economic stability has become even more critical. The process of ensuring 
equally high outcomes for all and removing the predictability of success or failure that currently 
correlates with any social or cultural factor must be eliminated.    
 
The Kansas Board of Regents Council of Diversity Officers embrace the process of putting 
diversity into action with great sincerity. We look forward to intentionally pursuing state-wide 
impact by facilitating and enhancing environments of involvement, respect, and connection — 
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where the richness of ideas, backgrounds, and perspectives are harnessed to create personal and 
economic value. 
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Emporia State University Demographic Overview 
 
Emporia State University has the following DEI trends: 
• The number of ESU graduates has increased in recent years. 
• Fewer international students are enrolling at ESU (national trend, as well). 
• The female to male faculty ratio continues to increase at ESU. 
• Some analysis involves small “n” samples. 
• DEI is a priority for all higher education institutions. 
• DEI is also a priority nationally. Student success is important to accreditation including 

focused DEI efforts and strategic institutional planning.   
 

Statistical overview information is compiled based upon the following target areas: 
 Information from campus climate surveys 
 Demographic breakout for faculty and students 
 Demographic breakout between colleges / schools and between departments / programs 
 Demographic breakout between tenured & adjunct faculty  
 Demographic breakout between undergraduate (UG) & graduate (GR) students 
 Primary countries of origin for international faculty 
 
Resources for the report include:  
 Kansas Board of Regents (KBOR)  

 KBOR Strategic Plan (Foresight 2020 and updates) 
 Kansas Higher Education Statistics (KHEDS) 
 KBOR Databook 

 Consortium for Student Retention Data (CSRDE) 
 ESU “The Adaptive University” Strategic Plan Revision 2019 
 ESU Office of Institutional Effectiveness website  

 ESU Databook  
 Fast Facts 
 Tables 3.2, 1.1, etc. 

 ESU Human Resources 
 ESU Office of DEI 
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Fort Hays State University Demographic Overview  

 

 

 

 

 

 

 

Race/Ethnicity 2015 2016 2017 2018  
American Indian or Alaska Native (Not Hispanic or 
Latino)  3 3 2 4  

Asian (Not Hispanic or Latino)  6 7 9 9  
Black or African American (Not Hispanic or Latino)  8 10 11 14  
Hispanic or Latino  12 15 13 11  
Unknown 91 101 94 93  
Two or More Races  12 10 7 9  
White (Not Hispanic or Latino)  666 696 676 716  
Grand Total 798 842 812 856  
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FHSU Faculty by College
College\Year 2015 2016 2017 2018 2019 2020
College of Arts Humanities and Social Sciences 283 285 280 282 284 275

Asian 8 10 14 12 13 9
Black 2 3 4 4 3 4
Hispanic 10 12 13 10 13 17
Native American 3 4 3 3 4 3
Two or more 5 3 4 5 5 6
Unknown 4 6 5 10 10 9
White 251 247 237 238 236 227

College of Education 83 101 106 106 112 116
Asian 1 1 1 1 1
Black 4 3 2 1
Hispanic 5 4 4 5 6 6
Native American 1 2 2 3 3 3
Two or more 1 1 1
Unknown 6 6 4 4 4 3
White 69 88 91 89 95 103

College of Health and Behavioral Sciences 109 121 128 127 134 135
Asian 1 3 3 2 3 3
Black 3 3 2 1 1 1
Hispanic 1 1 1
Native American 1
Two or more 2 2 1 1 3 3
Unknown 1 1 1 1 1 1
White 102 112 120 121 125 126

Robbins College of Business and Entrepreneurship 101 101 112 109 113 116
Asian 6 8 14 11 14 15
Black 5 2 3 6 5 6
Hispanic 2 2 3 4 4 4
Two or more 1 1 1 1 1 1
Unknown 5 6 4 6 6 4
White 82 82 87 81 83 86

Werth College of Science Technology and Mathematics 94 98 99 106 120 128
Asian 7 9 12 14 14 9
Black 1 2 1 1 2 2
Hispanic 1 2 3
Native American 1 2 3 3
Two or more 1 1 1 1 1
Unknown 2 2 2 4 5 5
White 83 84 82 84 93 105
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Kansas State University Demographic Overview 

 

 

 

 

Kansas State University
Number of Students

2014 2015 2016 2017 2018 2019
White 20,677 20,351 19,988 19,557 18,935 18,328
Hispanic 1,528 1,597 1,702 1,658 1,702 1,725
Black or African-American 1,140 1,114 1,032 995 911 840
American Indian or Alaska Native 115 106 104 120 133 126
Asian 436 448 456 455 438 456
Native Hawaiian or Other Pacific Islander 39 40 32 32 26 25
Non-Resident Alien 2,643 2,770 2,403 2,250 2,072 1,850
Two or More Races 732 769 785 806 863 836
Unknown 560 503 437 366 369 360
Total 27,870 27,698 26,939 26,239 25,449 24,546

Kansas State University
First-time Degree Seeking Freshman Cohorts Retention (First to Second Year)

5-Year avg
number 2013 2014 2015 2016 2017 AVG

Female 1765 85.53% 86.06% 86.56% 84.75% 87.29% 86.04%
Male 1804 80.91% 80.63% 83.78% 83.84% 83.85% 82.60%

5-Year avg
number 2013 2014 2015 2016 2017 AVG

White 2857 84.84% 85.35% 86.50% 86.07% 86.82% 85.92%
Hispanic 241 73.85% 80.36% 79.48% 73.62% 76.99% 76.86%
Black or African-American 118 72.08% 64.12% 79.13% 75.68% 77.22% 73.65%
American Indian or Alaska Native 15 80.00% 75.00% 94.12% 82.35% 100.00% 86.29%
Asian 50 78.26% 73.91% 86.54% 79.25% 88.24% 81.24%
Native Hawaiian or Other Pacific Islander 3 0.00% 100.00% 75.00% 57.14% 0.00% 46.43%
Non-Resident Alien 113 85.82% 77.76% 76.42% 74.19% 78.67% 78.57%
Two or More Races 136 77.42% 77.78% 79.20% 83.66% 80.85% 79.78%
Unknown 36 76.36% 77.08% 81.25% 90.91% 86.36% 82.39%
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Students Ethnicity %
2014 2015 2016 2017 2018 2019

White 74.19% 73.47% 74.20% 74.53% 74.40% 74.67%
Hispanic 5.48% 5.77% 6.32% 6.32% 6.69% 7.03%
Black or African-American 4.09% 4.02% 3.83% 3.79% 3.58% 3.42%
American Indian or Alaska Native 0.41% 0.38% 0.39% 0.46% 0.52% 0.51%
Asian 1.56% 1.62% 1.69% 1.73% 1.72% 1.86%
Native Hawaiian or Other Pacific Islander 0.14% 0.14% 0.12% 0.12% 0.10% 0.10%
Non-Resident Alien 9.48% 10.00% 8.92% 8.58% 8.14% 7.54%
Two or More Races 2.63% 2.78% 2.91% 3.07% 3.39% 3.41%
Unknown 2.01% 1.82% 1.62% 1.39% 1.45% 1.47%
Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%

Kansas State University
6-Year Degree Completions

5-Year avg
number 2008 2009 2010 2011 2012 AVG

Female 1778 62.25% 65.30% 64.52% 64.83% 66.37% 64.65%
Male 1789 55.35% 58.59% 61.10% 60.80% 61.48% 59.46%

5-Year avg
number 2008 2009 2010 2011 2012 AVG

White 2893 62.53% 66.23% 66.44% 67.00% 68.42% 66.12%
Hispanic 171 48.12% 44.96% 54.44% 52.20% 50.93% 50.13%
Black or African-American 187 23.78% 35.26% 25.71% 32.18% 35.55% 30.50%
American Indian or Alaska Native 15 50.00% 43.48% 53.33% 50.00% 53.33% 50.03%
Asian 40 51.52% 52.78% 61.11% 57.38% 50.00% 54.56%
Native Hawaiian or Other Pacific Islander 5 66.67% 40.00% 50.00% 20.00% 50.00% 45.33%
Non-Resident Alien 147 42.78% 49.41% 43.75% 50.85% 52.63% 47.88%
Two or More Races 85 42.55% 45.45% 55.70% 43.36% 45.00% 46.41%
Unknown 38 58.59% 50.94% 77.78% 66.67% 65.96% 63.99%
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K-State Faculty Ethnicity
All Full-time Faculty

2014 2015 2016 2017 2018
Ethnicity
White 1,078 1,076 1,082 1,079 1,033
Minority 239 246 257 254 270
Unspecified 19 21 18 20 17
Non-Res Alien 68 75 80 68 67

Total 1,404 1,418 1,437 1,421 1,387

Ethnicity %
White 76.78% 75.88% 75.30% 75.93% 74.48%
Minority 17.02% 17.35% 17.88% 17.87% 19.47%
Unspecified 1.35% 1.48% 1.25% 1.41% 1.23%
Non-Res Alien 4.84% 5.29% 5.57% 4.79% 4.83%

Total 100.00% 100.00% 100.00% 100.00% 100.00%
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T NT T NT T NT T NT T NT
Nonresident Alien 1 2

Hispanic 1 1 1
American Indian or Alaska Native

Black or African American 1 1
Asian 2 2 1 3 2 3 2 3 2 5

Native Hawaiian or Pacific Islander
White 65 57 64 67 64 66 64 60 66 54

Two or More Races
Undeclared by Choice 1

Total 68 60 65 73 66 71 66 64 68 60

T NT T NT T NT T NT T NT
Nonresident Alien 5 5

Hispanic 1 2 1 1 1 2 1 2 2 1
American Indian or Alaska Native 1 4 2 2

Black or African American 2 1 2 2 2 4 3 3 1 2
Asian 9 5 10 4 9 5 10 3 11 3

Native Hawaiian or Pacific Islander
White 108 52 102 55 104 48 101 40 98 41

Two or More Races 1 1 1
Undeclared by Choice 2 1 2 1 1

Total 122 66 118 68 121 59 118 48 115 48

Fall 2019
Female - Faculty Headcounts by Race/Ethnicity (Full-Time)

Pittsburg State University Faculty Headcounts by Race/Ethnicity Categories Fall 2015 - Fall 2019

Male - Faculty Headcounts by Race/Ethnicity (Full-Time)

Race/Ethnicity
Fall 2015 Fall 2016 Fall 2017 Fall 2018 Fall 2019

Race/Ethnicity
Fall 2015 Fall 2016 Fall 2017 Fall 2018

Total Students (Female + Male) 108183112184130187141183126190
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Race/Ethnicity Fall 2015 Fall 2016 Fall 2017 Fall 2018 Fall 2019
Nonresident Alien

Hispanic 1 1 2 2
American Indian or Alaska Native 1 2

Black or African American 1 2 1
Asian 1

Native Hawaiian or Pacific Islander 1
White 53 55 52 71 69

Two or More Races
Undeclared by Choice

Total 55 57 54 75 74

Race/Ethnicity Fall 2015 Fall 2016 Fall 2017 Fall 2018 Fall 2019
Nonresident Alien

Hispanic 1 1 1 1
American Indian or Alaska Native

Black or African American
Asian 1 2 3 2

Native Hawaiian or Pacific Islander
White 37 43 31 39 58

Two or More Races
Undeclared by Choice 1

Total 38 44 34 43 62

Female - Faculty Headcounts by Race/Ethnicity (Part-Time/Adjourn)

Male - Faculty Headcounts by Race/Ethnicity (Part-Time/Adjourn)

Total Students (Female + Male) 1361188810193
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University of Kansas Demographic Overview 

 

 

 

 

 

 

Fall 2015 Fall 2016 Fall 2017 Fall 2018 Fall 2019
American Indian or Alaska Native 116 115 123 138 129
Asian 1,136 1,111 1,099 1,048 1,015
Black or African American 1,062 1,067 1,059 1,025 976
Hispanic 1,974 1,857 1,698 1,617 1,520
Native Hawaiian or Other Pacific Island 24 18 10 7 8
Unspecified 198 215 247 303 349
White 16,876 17,125 17,287 17,326 17,233
International 2,031 2,114 2,182 2,299 2,363
Two or More Races 1,212 1,193 1,186 1,129 1,115

Lawrence Campus

Fall 2015 Fall 2016 Fall 2017 Fall 2018 Fall 2019
Minority Tenured Faculty 159 166 164 163 167
Minority Tenure-Track Faculty 56 48 53 55 48
Minority Nontenure Track Faculty 69 64 69 61 68
Minority Tenured Faculty Administrator 8 10 10 12 9
Minority Tenured Librarian 3 3 3 3 4
Minority Tenure-track Librarian 1 2 3 2 1
Minority Nontenure Track Librarian 0 0 0 1 2

Lawrence Campus

Fall 2015 Fall 2016 Fall 2017 Fall 2018 Fall 2019
American Indian or Alaska Native 8 9 8 6 6
Asian 140 143 143 145 140
Black or African American 53 48 47 42 43
Hispanic 57 55 57 55 62
Native Hawaiian or Other Pacific Island 0 0 1 1 1
Unspecified 0 2 0 0 3
White 1,209 1,187 1,080 1,052 1,011
International 52 48 45 48 44
Two or More Races 26 23 30 30 31

Lawrence Campus Faculty
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Fall 2015 Fall 2016 Fall 2017 Fall 2018 Fall 2019
American Indian or Alaska Native 0 0 0 0 0
Asian 2 2 2 2 2
Black or African American 1 2 2 2 2
Hispanic 1 1 2 2 3
Native Hawaiian or Other Pacific Island 0 0 0 0 0
Unspecified 0 0 0 0 0
White 37 33 44 40 36
International 1 0 0 0 0
Two or More Races 0 0 0 0 0

Lawrence Campus Librarian

Fall 2015 Fall 2016 Fall 2017 Fall 2018 Fall 2019
American Indian or Alaska Native 1 1 0 0 0
Asian 4 4 4 3 3
Black or African American 1 2 3 5 3
Hispanic 1 1 2 3 2
Native Hawaiian or Other Pacific Island 0 0 0 0 0
Unspecified 0 0 0 0 0
White 41 41 39 40 39
International 0 0 0 0 0
Two or More Races 1 2 1 1 1

Lawrence Campus Faculty Administrator
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University of Kansas Medical Center Demographic Overview – Student Information 

Ethnicity Race UG GR MD Total UG GR MD Total UG GR MD Total UG GR MD Total UG GR MD Total
29 38 53 120 23 37 56 116 29 36 61 126 60 48 54 162 54 53 61 168

American Indian or Alaska Native 8 3 11 2 10 2 14 2 7 9 1 6 1 8 1 7 1 9
Asian 25 41 75 141 27 37 72 136 23 46 71 140 30 60 84 174 27 66 96 189
Black or African American 13 48 14 75 15 48 13 76 21 43 14 78 19 52 10 81 20 42 6 68
Native Hawaiian or Other Pacific Islander 1 1 3 1 4 4 1 5 2 2 4
Two or More Races 13 33 57 103 17 39 63 119 22 40 72 134 21 39 67 127 27 45 64 136
Unknown 24 26 36 86 19 29 14 62 10 33 14 57 4 32 14 50 6 32 17 55

White 387 791 600 1778 394 880 624 1898 434 891 640 1965 449 914 631 1994 442 923 610 1975
492 985 838 2315 497 1080 844 2421 544 1097 872 2513 588 1152 861 2601 579 1170 855 2604

KUMC Non-Resident Aliens 13 116 129 9 102 111 11 97 108 9 99 108 8 96 104

Ethnicity Race UG GR MD Total UG GR MD Total UG GR MD Total UG GR MD Total UG GR MD Total
23 27 21 71 19 27 22 68 22 25 27 74 53 32 20 105 48 34 27 109

American Indian or Alaska Native 5 1 6 2 8 1 11 2 7 9 6 1 7 5 1 6
Asian 16 32 35 83 19 29 35 83 16 37 35 88 21 48 42 111 19 49 51 119
Black or African American 11 39 12 62 12 35 10 57 15 30 11 56 15 38 7 60 16 29 4 49
Native Hawaiian or Other Pacific Islander 2 1 3 3 1 4 2 2 4
Two or More Races 13 23 25 61 14 28 28 70 20 31 35 86 17 35 34 86 21 41 34 96
Unknown 23 17 12 52 18 20 6 44 10 27 7 44 4 27 8 39 5 26 9 40

White 344 614 270 1228 348 672 287 1307 373 660 295 1328 381 668 299 1348 379 695 282 1356
430 757 376 1563 432 819 389 1640 460 818 410 1688 494 855 411 1760 490 881 408 1779

KUMC Female Non-Resident Aliens 5 55 60 3 50 53 6 48 54 5 54 59 5 58 63

Ethnicity Race UG GR MD Total UG GR MD Total UG GR MD Total UG GR MD Total UG GR MD Total
6 11 32 49 4 10 34 48 7 11 34 52 7 16 34 57 6 19 34 59

American Indian or Alaska Native 3 2 5 2 1 3 1 1 1 2 3
Asian 9 9 40 58 8 8 37 53 7 9 36 52 9 12 42 63 8 17 45 70
Black or African American 2 9 2 13 3 13 3 19 6 13 3 22 4 14 3 21 4 13 2 19
Native Hawaiian or Other Pacific Islander 1 1 1 1 1 1
Two or More Races 10 32 42 3 11 35 49 2 9 37 48 4 4 33 41 6 4 30 40
Unknown 1 9 24 34 1 9 8 18 6 7 13 5 6 11 1 6 8 15

White 43 177 330 550 46 208 337 591 61 231 345 637 68 246 332 646 63 228 328 619
62 228 462 752 65 261 455 781 84 279 462 825 94 297 450 841 89 289 447 825

KUMC Male Non-Resident Aliens 8 61 69 6 52 58 5 49 54 4 45 49 3 38 41

* Data excludes visiting medical students and medical residents and fellows.  Non-resident aliens are not categorized for IPEDS by ethnicity or race.
Abbreviations:  UG = Undergraduate Program, GR = Graduate Program, MD = Doctor of Medicine Program

Student 20th Day Headcount* by Ethnicity and Race
Semester Fall  2015 Fall  2016 Fall  2017 Fall  2018 Fall  2019

KUMC Male Total

Hispanic or Latino

Hispanic or Latino

Fall  2015

Hispanic or Latino
No
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Male - Student 20th Day Headcount* by Ethnicity and Race
Semester Fall  2019Fall  2017 Fall  2018

Female - Student 20th Day Headcount* by Ethnicity and Race
Fall  2017 Fall  2018Fall  2016

Fall  2015 Fall  2016

No
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Semester Fall  2019

KUMC Female Total
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University of Kansas Medical Center Demographic Overview – Faculty Information  

 

 

Ethnicity Race SoHP SoM - B SoM - C SoN Total SoHP SoM - B SoM - C SoN Total SoHP SoM - B SoM - C SoN Total SoHP SoM - B SoM - C SoN Total SoHP SoM - B SoM - C SoN Total
1 8 21 1 31 1 7 18 1 27 1 6 12 2 21 7 19 1 27 6 23 1 30

American Indian or Alaska Native 1 1 1 1 3 3 3 3 4 4
Asian 6 30 129 3 168 5 24 132 1 162 6 26 149 2 183 6 31 163 2 202 7 28 168 2 205
Black or African American 2 6 21 2 31 3 6 22 3 34 4 7 26 3 40 3 9 28 3 43 3 7 31 2 43
Native Hawaiian or Other Pacific Islander 1 1
Two or More Races 10 1 11 15 1 16 20 1 21 20 1 21 23 1 24
Unknown 2 4 53 1 60 1 4 56 1 62 1 3 36 1 41 3 8 1 12 3 8 1 12

White 71 109 646 55 881 78 108 693 55 934 75 104 733 61 973 74 93 816 60 1043 77 98 840 65 1080
82 157 880 64 1183 88 149 936 63 1236 87 146 979 70 1282 83 143 1057 68 1351 88 142 1097 72 1399

KUMC Non-Resident Aliens 2 4 47 1 54 1 5 56 1 63 3 4 47 54 2 6 55 63 3 7 50 60

Ethnicity Race SoHP SoM - B SoM - C SoN Total SoHP SoM - B SoM - C SoN Total SoHP SoM - B SoM - C SoN Total SoHP SoM - B SoM - C SoN Total SoHP SoM - B SoM - C SoN Total
1 1 10 1 13 1 1 8 1 11 1 6 2 9 1 7 1 9 9 1 10

American Indian or Alaska Native 1 1 1 1 1 1 1 1 1 1
Asian 2 7 54 3 66 2 7 53 1 63 2 9 64 2 77 3 10 71 2 86 4 9 71 2 86
Black or African American 2 5 11 2 20 2 5 11 3 21 3 6 14 3 26 2 7 14 3 26 2 5 14 2 23
Native Hawaiian or Other Pacific Islander 1 1
Two or More Races 6 1 7 10 1 11 13 1 14 12 1 13 13 1 14
Unknown 2 3 9 14 1 3 10 14 1 3 5 9 3 3 6 3 3 6

White 52 43 246 53 394 55 43 264 52 414 52 41 286 58 437 52 35 325 59 471 57 36 329 63 485
59 59 336 61 515 61 59 356 59 535 59 59 389 66 573 57 56 433 66 612 64 53 440 69 626

KUMC Female Non-Resident Aliens 1 1 22 1 25 1 24 1 26 2 1 17 20 2 1 18 21 2 1 18 21

Ethnicity Race SoHP SoM - B SoM - C SoN Total SoHP SoM - B SoM - C SoN Total SoHP SoM - B SoM - C SoN Total SoHP SoM - B SoM - C SoN Total SoHP SoM - B SoM - C SoN Total
7 11 18 6 10 16 6 6 12 6 12 18 6 14 20

American Indian or Alaska Native 2 2 2 2 3 3
Asian 4 23 75 102 3 17 79 99 4 17 85 106 3 21 92 116 3 19 97 119
Black or African American 1 10 11 1 1 11 13 1 1 12 14 1 2 14 17 1 2 17 20
Native Hawaiian or Other Pacific Islander
Two or More Races 4 4 5 5 7 7 8 8 10 10
Unknown 1 44 1 46 1 46 1 48 31 1 32 5 1 6 5 1 6

White 19 66 400 2 487 23 65 429 3 520 23 63 447 3 536 22 58 491 1 572 20 62 511 2 595
23 98 544 3 668 27 90 580 4 701 28 87 590 4 709 26 87 624 2 739 24 89 657 3 773

KUMC Male Non-Resident Aliens 1 3 25 29 1 4 32 37 1 3 30 34 5 37 42 1 6 32 39

* Data excludes temporary employees, volunteer faculty, and adminstrators with faculty appointment.  Non-resident aliens are not categorized for IPEDS by ethnicity or race.
Abbreviations:  SoHP = School of Health Professions, SOM - B = School of Medicine (Basic Science), SoM - C  = School of Medicine (Clinical), SoN = School of Nursing

October 1st Headcount* by Ethnicity and Race
Semester Fall  2015 Fall  2016 Fall  2017 Fall  2018 Fall  2019
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KUMC Total

Female - October 1st Headcount* by Ethnicity and Race
Semester Fall  2015 Fall  2016 Fall  2017 Fall  2018 Fall  2019
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KUMC Male Total
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KUMC Female Total

Male - October 1st Headcount* by Ethnicity and Race
Semester Fall  2015 Fall  2016 Fall  2017 Fall  2018 Fall  2019
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University of Kansas Medical Center Demographic Overview – Faculty Information  
 

 

Ethnicity Race SoHP SoM - B SoM - C SoN Total SoHP SoM - B SoM - C SoN Total SoHP SoM - B SoM - C SoN Total SoHP SoM - B SoM - C SoN Total SoHP SoM - B SoM - C SoN Total
1 8 21 1 31 1 7 18 1 27 1 6 12 2 21 7 19 1 27 6 23 1 30

American Indian or Alaska Native 1 1 1 1 3 3 3 3 4 4
Asian 6 30 129 3 168 5 24 132 1 162 6 26 149 2 183 6 31 163 2 202 7 28 168 2 205
Black or African American 2 6 21 2 31 3 6 22 3 34 4 7 26 3 40 3 9 28 3 43 3 7 31 2 43
Native Hawaiian or Other Pacific Islander 1 1
Two or More Races 10 1 11 15 1 16 20 1 21 20 1 21 23 1 24
Unknown 2 4 53 1 60 1 4 56 1 62 1 3 36 1 41 3 8 1 12 3 8 1 12

White 71 109 646 55 881 78 108 693 55 934 75 104 733 61 973 74 93 816 60 1043 77 98 840 65 1080
82 157 880 64 1183 88 149 936 63 1236 87 146 979 70 1282 83 143 1057 68 1351 88 142 1097 72 1399

KUMC Non-Resident Aliens 2 4 47 1 54 1 5 56 1 63 3 4 47 54 2 6 55 63 3 7 50 60

Ethnicity Race SoHP SoM - B SoM - C SoN Total SoHP SoM - B SoM - C SoN Total SoHP SoM - B SoM - C SoN Total SoHP SoM - B SoM - C SoN Total SoHP SoM - B SoM - C SoN Total
1 1 10 1 13 1 1 8 1 11 1 6 2 9 1 7 1 9 9 1 10

American Indian or Alaska Native 1 1 1 1 1 1 1 1 1 1
Asian 2 7 54 3 66 2 7 53 1 63 2 9 64 2 77 3 10 71 2 86 4 9 71 2 86
Black or African American 2 5 11 2 20 2 5 11 3 21 3 6 14 3 26 2 7 14 3 26 2 5 14 2 23
Native Hawaiian or Other Pacific Islander 1 1
Two or More Races 6 1 7 10 1 11 13 1 14 12 1 13 13 1 14
Unknown 2 3 9 14 1 3 10 14 1 3 5 9 3 3 6 3 3 6

White 52 43 246 53 394 55 43 264 52 414 52 41 286 58 437 52 35 325 59 471 57 36 329 63 485
59 59 336 61 515 61 59 356 59 535 59 59 389 66 573 57 56 433 66 612 64 53 440 69 626

KUMC Female Non-Resident Aliens 1 1 22 1 25 1 24 1 26 2 1 17 20 2 1 18 21 2 1 18 21

Ethnicity Race SoHP SoM - B SoM - C SoN Total SoHP SoM - B SoM - C SoN Total SoHP SoM - B SoM - C SoN Total SoHP SoM - B SoM - C SoN Total SoHP SoM - B SoM - C SoN Total
7 11 18 6 10 16 6 6 12 6 12 18 6 14 20

American Indian or Alaska Native 2 2 2 2 3 3
Asian 4 23 75 102 3 17 79 99 4 17 85 106 3 21 92 116 3 19 97 119
Black or African American 1 10 11 1 1 11 13 1 1 12 14 1 2 14 17 1 2 17 20
Native Hawaiian or Other Pacific Islander
Two or More Races 4 4 5 5 7 7 8 8 10 10
Unknown 1 44 1 46 1 46 1 48 31 1 32 5 1 6 5 1 6

White 19 66 400 2 487 23 65 429 3 520 23 63 447 3 536 22 58 491 1 572 20 62 511 2 595
23 98 544 3 668 27 90 580 4 701 28 87 590 4 709 26 87 624 2 739 24 89 657 3 773

KUMC Male Non-Resident Aliens 1 3 25 29 1 4 32 37 1 3 30 34 5 37 42 1 6 32 39

* Data excludes temporary employees, volunteer faculty, and adminstrators with faculty appointment.  Non-resident aliens are not categorized for IPEDS by ethnicity or race.
Abbreviations:  SoHP = School of Health Professions, SOM - B = School of Medicine (Basic Science), SoM - C  = School of Medicine (Clinical), SoN = School of Nursing

October 1st Headcount* by Ethnicity and Race
Semester Fall  2015 Fall  2016 Fall  2017 Fall  2018 Fall  2019
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Female - October 1st Headcount* by Ethnicity and Race
Semester Fall  2015 Fall  2016 Fall  2017 Fall  2018 Fall  2019
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KUMC Female Total

Male - October 1st Headcount* by Ethnicity and Race
Semester Fall  2015 Fall  2016 Fall  2017 Fall  2018 Fall  2019
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University of Kansas Medical Center Demographic Overview – Faculty Information  
 

Ethnicity Race PRF ASC AST OTH Total PRF ASC AST OTH Total PRF ASC AST OTH Total PRF ASC AST OTH Total PRF ASC AST OTH Total
6 9 10 6 31 4 8 10 5 27 3 6 9 3 21 4 5 13 5 27 4 7 16 3 30

American Indian or Alaska Native 1 1 1 1 1 2 3 1 2 3 2 2 4
Asian 26 52 86 4 168 27 47 82 6 162 33 52 90 8 183 35 57 102 8 202 40 56 104 5 205
Black or African American 2 2 25 2 31 3 3 23 5 34 3 5 27 5 40 5 9 23 6 43 4 12 23 4 43
Native Hawaiian or Other Pacific Islander 1 1
Two or More Races 1 2 6 2 11 2 9 5 16 3 15 3 21 1 2 16 2 21 1 4 17 2 24
Unknown 7 13 34 6 60 7 17 33 5 62 5 12 22 2 41 2 3 6 1 12 2 3 7 12
White 175 204 439 63 881 175 219 468 72 934 176 225 508 64 973 185 262 529 67 1043 190 272 542 76 1080

217 283 600 83 1183 216 297 625 98 1236 220 303 672 87 1282 232 338 690 91 1351 241 355 711 92 1399
KUMC Non-Resident Aliens 2 46 6 54 7 51 5 63 5 42 7 54 5 48 10 63 7 46 7 60

Ethnicity Race PRF ASC AST OTH Total PRF ASC AST OTH Total PRF ASC AST OTH Total PRF ASC AST OTH Total PRF ASC AST OTH Total
4 6 3 13 4 5 2 11 3 3 3 9 2 4 3 9 2 6 2 10

American Indian or Alaska Native 1 1 1 1 1 1 1 1 1 1
Asian 5 17 41 3 66 6 16 38 3 63 6 21 46 4 77 7 24 52 3 86 9 24 50 3 86
Black or African American 1 18 1 20 1 18 2 21 2 21 3 26 3 3 17 3 26 1 4 16 2 23
Native Hawaiian or Other Pacific Islander 1 1
Two or More Races 1 2 2 2 7 2 4 5 11 2 10 2 14 1 1 10 1 13 1 1 11 1 14
Unknown 3 9 2 14 4 9 1 14 2 7 9 1 5 6 1 5 6
White 44 88 216 46 394 43 100 220 51 414 45 103 246 43 437 46 122 261 42 471 51 124 262 48 485

51 115 292 57 515 50 127 294 64 535 53 131 334 55 573 57 153 350 52 612 62 157 351 56 626
KUMC Female Non-Resident Aliens 2 20 3 25 3 22 1 26 1 18 1 20 1 18 2 21 2 17 2 21

Ethnicity Race PRF ASC AST OTH Total PRF ASC AST OTH Total PRF ASC AST OTH Total PRF ASC AST OTH Total PRF ASC AST OTH Total
6 5 4 3 18 4 4 5 3 16 3 3 6 12 4 3 9 2 18 4 5 10 1 20

American Indian or Alaska Native 2 2 2 2 1 2 3
Asian 21 35 45 1 102 21 31 44 3 99 27 31 44 4 106 28 33 50 5 116 31 32 54 2 119
Black or African American 1 2 7 1 11 2 3 5 3 13 1 5 6 2 14 2 6 6 3 17 3 8 7 2 20
Native Hawaiian or Other Pacific Islander
Two or More Races 4 4 5 5 1 5 1 7 1 6 1 8 3 6 1 10
Unknown 7 10 25 4 46 7 13 24 4 48 5 10 15 2 32 2 2 1 1 6 2 2 2 6
White 131 116 223 17 487 132 119 248 21 520 131 122 262 21 536 139 140 268 25 572 139 148 280 28 595

166 168 308 26 668 166 170 331 34 701 167 172 338 32 709 175 185 340 39 739 179 198 360 36 773
KUMC Male Non-Resident Aliens 26 3 29 4 29 4 37 4 24 6 34 4 30 8 42 5 29 5 39

* Data excludes temporary employees, volunteer faculty, and adminstrators with faculty appointment.  Non-resident aliens are not categorized for IPEDS by ethnicity or race.
Abbreviations:  PRF = Full Professor, ASC = Associate Professor, AST = Assistant Professor, OTH = Instructor/Other

October 1st Headcount* by Ethnicity and Race
Semester Fall  2015 Fall  2016 Fall  2017 Fall  2018 Fall  2019

Hispanic or Latino

Not Hispanic or Latino

KUMC Total

Female - October 1st Headcount* by Ethnicity and Race
Semester Fall  2015 Fall  2016 Fall  2017 Fall  2018 Fall  2019

Hispanic or Latino

Not Hispanic or Latino

KUMC Male Total

Hispanic or Latino

Not Hispanic or Latino

KUMC Female Total

Male - October 1st Headcount* by Ethnicity and Race
Semester Fall  2015 Fall  2016 Fall  2017 Fall  2018 Fall  2019
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Washburn University Demographic Information  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Fall 2015 Fall 2016 Fall 2017 Fall 2018 Fall 2019
American Indian 36 36 44 41 36

Asian 80 76 74 89 76
Black or AF Amer 328 339 376 386 352
Hispanic/Latino 451 578 683 674 631

Two or More Races 242 261 298 269 262
International 299 283 259 246 220

Student Headcounts by Race/Ethnicity

Washburn University Student Headcounts by 
Race/Ethnicity Categories Fall 2015 - Fall 2019

FT PT FT PT FT PT FT PT FT PT
American Indian 2 2 2 1 2 2 1 1 1 1
Asian 13 8 3 6 2 6 10 3 2 2
Black or AF Amer 7 10 4 9 5 9 3 9 7 8
Hispanic/Latino 13 5 11 5 8 8 9 7 10 9

Faculty Headcounts by Race/Ethnicity and Full-time/Part-time Status
Fall 2015 Fall 2016 Fall 2017 Fall 2018 Fall 2019
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Wichita State University Demographic Information 

Wichita State University captures demographic data of students, faculty and staff from myriad 
sources.  For this report, data is sourced from the Wichita State University’s Office of Planning 
and Analysis, Kansas Board of Regents, Hanover Research Group Climate Survey, Office of 
Diversity and Inclusion LGBTQ Student Climate Survey and the U.S. Census.   For this purpose, 
data between 1980 to 2019 academic year are utilized as the framework for the landscape for this 
diversity, equity and inclusion (DEI) overview.   

Wichita State University leadership recognize that diversity, equity and inclusion are a part of an 
ecosystem within higher education which requires a multi-faceted approach to understand the 
underlying systemic undercurrents that impact campus climate.  As such, a comprehensive look at 
data is always necessary to organize and manage strategic change.  This brief overview captures 
several key data points pertaining to DEI indicators through race/ethnicity, sex-type, sexual 
orientation underrepresented minority status, first-generation, military status, and employee type.    

Wichita State University is located in the largest Metropolitan Statistical Areas in the state, 
Sedgwick County. In 2019, there is an estimated population of 640,218 in the Sedgwick County 
Metropolitan Area (MSA).  Since 2010, the MSA population has increased 16,331 or 2.6 percent 
during this time.  This ongoing population growth provides context for the local population 
available that the university serves. 

Since 2015, the overall headcount for Wichita State University has grown 7 percent and this 
positive growth is partially attributed to expanding the growing racially and ethnically diverse 
student population.  Wichita State University has been fortunate to experience sustained 
enrollment and retention as some colleges and universities are challenged in this area.  

 

At Wichita State, the first-generation student population has grown.  Nearly half of undergraduate 
students since 2015 identify as first-generation college students.  Wichita State University defines 
first-generation college students using the federally defined language adopted for TRIO programs 
which indicates first-generation 
students are from families where 
their biological parents did not 
complete a four-year college 
degree.  As a large population 
within the university, Wichita State 

Institution 2015 2016 2017 2018 2019 1 Year Chg 5 Year Chg
Emporia State University 6094 5887 5732 5796 5877 0.014 -0.0388
Fort Hays State University 14210 14658 15100 15523 15908 0.0248 0.1507
Kansas State University* 23678 23318 22343 21758 21252 -0.0233 -0.1251
Kansas State University-Veterinary Medicine* 468 461 452 463 467 0.0086 -0.0189
Pittsburg State University 7244 7102 6907 6625 6645 0.003 -0.1115
University of Kansas 24708 24892 24891 24815 24629 -0.0075 0.0007
University of Kansas Medical Center 3383 3509 3556 3695 3794 0.0268 0.1255
Wichita State University 14495 14474 15081 15784 16058 0.0174 0.0703
Total 94280 94301 94062 94459 94630 0.0018 -0.0057

Fall Preliminary (20th Day) Enrollment Summary for: Headcount
Fall Calendar Years 2014 - 2019 

Kansas Board of Regents State Universities
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University pursued and received the First-gen Forward designation for targeted efforts to support 
this population.  

While undergraduate numbers 
for first-generation students are 
significant, only 17 percent of 
graduate students at Wichita 
State are graduate students and 
this represents an opportunity 
future growth.   To support 
growth in this area, Wichita State plans to increase opportunities for graduate students which will 
create opportunities for employment to reduce the concerns pertaining to affordability.  As Wichita 
State learns more about the first-generation population, a first-generation faculty and staff affinity 
group is being explored with goal of providing opportunities to build connections between faculty, 
staff and students around the first-generation relationship.  

Wichita State University has an active military, veteran and dependent community as evidenced 
by the increased enrollment in the below.   Since 2007, the unique military head count increased 
from 292 to 984, a 237 percent increase.   

 

Military, veteran and dependent students represent a diverse student body with 23.5 percent of 
active duty and 24.7 percent of veteran students. The diversity within this group is greater than the 
general student population.        

   

Wichita State University recognizes the military, veterans and dependents as a fast-growing 
population; however, data for first responders has never been tracked. As result, Wichita State is 
in the process of assessing ways to collect and track data for first responders and also establishing 
potential affinity groups to military, veteran and first-responders receive the appropriate support 
across campus.    

Graduate Degree-Seeking Students Enrolled at Fall Census 
Year of Fall Census 

dimensions: 2015 2016 2017 2018 2019 
total 2,797 2,645 2,677 2,772 2,835 
 non first generation  2,428  2,249  2,243  2,349  2,365 
first generation 369 396 434 423 470 
 % first generation
  

13.2%  15.0%  16.2%  15.3%  16.6% 

 

Military Related Students Enrolled at Fall Census
Military Type: 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019
All Military related (unique headcou 292 236 427 510 503 559 615 673 836 902 971 932 984
(students can be counted multiple times across military types)
Military non-dependent n/a n/a n/a n/a n/a n/a n/a 654 718 723 770 736 780
Veteran 230 185 371 440 453 490 544 578 645 662 720 703 717
Active Duty (incl ROTC) 91 91 104 107 82 123 123 125 281 286 294 277 328
ROTC n/a n/a n/a n/a n/a n/a n/a 0 0 0 0 0 11
Veteran dependent n/a n/a n/a n/a n/a n/a n/a 24 157 261 317 321 356
Active Duty dependent n/a n/a n/a n/a n/a n/a n/a 0 50 83 80 64 69

2010 2016 2017 2018 2019
13.6% 16.6% 17.7% 18.1% 18.7%
17.6% 22.0% 23.5% 22.8% 23.1%
23.4% 23.5% 23.8% 24.4% 23.5%
16.0% 20.3% 24.5% 22.9% 24.7%

n/a 23.7% 20.9% 20.1% 18.8%dependents n/a n/a n/a 0.4211 20.3%
*Underrepresented minorities include American Indian/Alaskan Native, Black non-Hispanic, Hawaiian & Hispanic.

                      active duty     22.0% 19.0% 16.4% 22.1% 20.7%
veteran 16.3% 16.5% 16.3% 18.3% 18.1%

University 14.7% 15.4% 14.9% 15.5% 15.7%
Military related 17.3% 17.0% 16.3% 19.7% 19.3%

Percent Underrepresented Minority*
Year of Fall Census

Type: 2011 2012 2013 2014 2015
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In addition, Wichita State is also proud to report the number of female students in both 
undergraduate and graduate programs. Within the overall student population, female students 
comprise 55.6 percent of the student population and percent of male students has continued to 
decrease.  This year, female students comprise approximately 58 percent of graduate students. 

 

 

In addition to female students, Wichita State has a significant number of female staff and a growing 
number of faculty.  Wichita State has 2,682 employees and female employees comprise almost 55 
percent of employees.   In addition, Wichita State has appointed several females to key leadership 

positions including College 
Deans and Assistant and 
Associate Vice President 
positions. Wichita State staff are 
exploring the female population 
by college and degree type to 
increase the number females 
involved in areas where females 
are historically underrepresented.  

Wichita State also has several opportunities for women though affinity groups such as Women in 
Public Service, Women of Wichita State University and specialty groups by training. All of these 
opportunities have been developed to promote equity and a positive campus climate.  

As the female percentage of students as grown, the racial and ethnic diversity of the students has 
also grown.  From 2010-2019, the percentage of underrepresented minority students has nearly 
doubled with a 48 percent increase and the number of students has increased from 1,959 to 2,895 
students.  This increase in under-represented minority students provides an indication regarding 

the accessibility of public education but also changing demographics of university community.    
According to the U.S. Census, the majority of Sedgwick County residents identify as White, non-

Year of Fall Semester Census 
Dimension: 2015 2016 2017 2018 2019 
Undergraduate:       

percent female 53.0% 53.0% 54.0% 55.0% 55.0% 
percent male 47.0% 47.0% 46.0% 45.0% 45.0% 

 
Graduate:      

percent female 52.0% 53.0% 56.0% 54.0% 58.0% 
percent male 48.0% 47.0% 44.0% 46.0% 42.0% 

percent first generation 13.0% 15.0% 16.0% 15.0% 17.0% 
 

diff

2019
2010 to
2019

2015 to
2019

55.6%
8,921 294 3.4% 10.9% 17.3%
7,137 -20 -0.3% 5.6% 3.6%male 8,219 7,794 6,496 6,761 6,892 6,757 6,875 7,157 -13.2% 9.9%

All % female 50.5% 53.2% 56.1% 54.3% 52.5% 53.3% 54.4% 54.7%
female 8,398 8,873 8,314 8,045 7,603 7,717 8,206 8,627 6.2% 7.3%

Sex-type of Students by Year on Fall Census percentage change of selected periods

Dimension: 1980 1990 2000 2010 2015 2016 2017 2018 2018 to 2019
1980 to
2019

2000 to
2019

diff

2019
2010 to
2019

2015 to
2019

2,895 80 2.8% 47.8% 30.8%
18.0% 4.8% 2.8%

All student URM 1,431 1,395 1,544 1,959 2,213 2,343 2,633 2,815 102.3% 87.5%
% URM 8.6% 8.4% 10.4% 13.2% 15.3% 16.2% 17.5% 17.8% 0.2% 9.4% 7.6%

Under-represented Minority Status of Students by Year on Fall Census percentage change of selected periods

Dimension: 1980 1990 2000 2010 2015 2016 2017 2018 2018 to 2019
1980 to
2019

2000 to
2019
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Hispanic which comprise 68 percent of the community however; there is a growing number of 
residents in the Hispanic and Latino identifying community which is 15 percent while 
Black/African-American residents comprise 9 percent and residents identifying as Asian comprise 
5 percent of the Sedgwick County community.  As Wichita State staff attempt to mirror the 
diversity of the community on campus, it is important to understand the demographic landscape 
of the community and nuances between race and ethnicity.  

Of undergraduate and graduate students, White non-Hispanic students are the majority population 
with 57 percent.  Over the past five years, the number of White non-Hispanic students the number 
has steadily declined from 63 percent over the past five years.  Conversely, the number of 
underrepresented minority students has steadily increased.   

 

Of all underrepresented undergraduate groups, Hispanic students are the fastest growing student 
population with a steady increase from 10.3 percent to 12.6 percent.  While the Hispanic student 
population has grown, the Black non-Hispanic student population has slightly increased from 5.5 
percent to 5.9 percent but is slightly decreased from the 2018 high of 6.1 percent.  In addition to 
Hispanic and Black non-Hispanic undergraduate students, Asian non-Hispanic students represent 
the third largest minority group on campus with 6.6 percent which is a slight decrease from 7 
percent in 2015 and this demonstrates that overall the stability or growth in majority of 
underrepresented student groups.   

Although the percentages are different, Hispanic, Black non-Hispanic and Asian non-Hispanic 
students are the most populous of the underrepresented student population within the graduate 
population.  One area of concern pertains to the steady decline of international students attending 

 
Year of Fall Semester Census 

Dimension: 2015 2016 2017 2018 2019 
  Undergraduate  

Race/Ethnicity: total 100% 100% 100% 100% 100% 
Amer Ind & Alaskan Native 0.7% 0.7% 0.6% 0.7% 0.6% 

Asian non-Hispanic 7.0% 7.0% 6.7% 6.6% 6.6% 
Black non-Hispanic 5.5% 5.6% 5.8% 6.1% 5.9% 

Hawaiian 0.1% 0.1% 0.1% 0.1% 0.1% 
Hispanic 10.3% 11.0% 12.1% 12.1% 12.6% 

White non-Hispanic 62.8% 61.2% 59.3% 58.3% 56.7% 
multiple race non-Hispanic 3.6% 4.0% 4.5% 4.2% 4.4% 

missing 2.8% 2.6% 2.7% 3.1% 3.4% 
International 7.3% 7.8% 8.0% 9.0% 9.7% 

 
Graduate:      

 
Race/Ethnicity: total 100% 100% 100% 100% 100% 

Amer Ind & Alaskan Native 0.5% 0.5% 0.6% 0.8% 0.8% 
Asian non-Hispanic 3.9% 4.2% 4.4% 3.9% 3.9% 
Black non-Hispanic 4.2% 4.3% 5.0% 5.1% 4.8% 

Hawaiian 0.1% 0.1% 0.1% 0.0% 0.1% 
Hispanic 5.2% 6.0% 6.4% 7.1% 6.8% 

White non-Hispanic 55.3% 58.9% 59.3% 62.1% 62.5% 
multiple race non-Hispanic 2.1% 2.1% 2.2% 2.2% 2.2% 

missing 2.9% 2.3% 2.3% 2.0% 2.3% 
International 25.7% 21.7% 19.8% 16.9% 16.6% 
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graduate school which have decreased from 25.7 percent to 16.6 percent.  There are myriad 
factors that that influenced this decline, and this represents affords the university an opportunity 
grows this student population.   

As a part of the university strategic plan efforts, one of the goals to ensure the faculty and staff 
reflect the student population.  Although the number and percentage of faculty and staff have 
increased, the race/ethnicity of staff do not mirror the evolving diversity of society.  Although 
the percentage of Hispanic students has increased from 12.6 percent of the student population, 
Hispanic faculty and staff only comprise 6.11 percent of the employee population.  The 
percentage of Hispanic employees has increased from 4.38 percent to 6.11 percent since 2016 
however; this far below the rate of increase necessary to achieve parity.   

Diversifying the racial/ethnicity of tenured and non-tenured faculty is an opportunity for growth.  
The rate of hiring minority faculty lags behind the rate of growth of minority students.   While the 
percent of Asian faculty exceeds the student population with 18 percent of tenured faculty, 
Hispanic and Black non-Hispanic comprise four percent of total tenured faculty with two percent 
representing each race and ethnicity.  In addition, the percent of international faculty also lags the 
student population as well and some minority groups have no representation who are tenured 
faculty.    

Race/Ethnicity
All Employees 2,444 % 2,463 % 2,620 % 2,682 %

Amer Ind & Alaskan Native 13 0.53% 13 0.53% 18 0.69% 16 0.60%
Asian non-Hispanic 158 6.46% 160 6.50% 161 6.15% 160 5.97%
Black non-Hispanic 171 7.00% 171 6.94% 180 6.87% 188 7.01%
Hawaiian 0 0.00% 0 0.00% 0 0.00% 0 0.00%
Hispanic 107 4.38% 127 5.16% 139 5.31% 164 6.11%
White non-Hispanic 1,905 77.95% 1,901 77.18% 1,978 75.50% 1,988 74.12%
Multiple Race Non-Hispanic 23 0.94% 22 0.89% 32 1.22% 37 1.38%
International 61 2.50% 60 2.44% 77 2.94% 86 3.21%
Missing 6 0.25% 9 0.37% 35 1.34% 43 1.60%

2016 2017 2018 2019
Race/Ethnicity of All Employees
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While tenured minority faculty are underrepresented, there is an even greater disparity in non-
tenured faculty diversity.  With 85 percent of non-tenure faculty, White non-Hispanic are 
overrepresented and exceed both the percentage pertaining to the number of students in addition 
to the greater Sedgwick County population.  One note to highlight is the percentage of Hispanic 
non-tenured faculty is significantly greater at 6 percent than 2 percent of tenured faculty.  In 
addition, Asian non-Hispanic and Black non-Hispanic faculty are still significantly 
underrepresented with only 3 percent of the total of non-tenured faculty.  University leadership 
has indicated diversity, equity and inclusion are an institutional priority and staff are identifying 
strategies to enhance recruitment and retention of underrepresented staff.    

 

In addition to race/ethnicity on campus, Wichita State staff continue to explore the aspects by 
which faculty and staff can safely identify their sexual orientation.  Recently, the Office of 
Diversity and Inclusion completed a survey which included 43 respondents. A sample of 43 
LGBTQ+ participants self-identified their sexual orientation, gender identity, racial/ethnic 
identity, student classification, and first-generation status.  These respondents identified Wichita 
State University as place with resources to support the LGBTQ community, but the following 
would promote future growth: 

• Comprehensive, straightforward institutional policies to adequately address concerns 
regarding facilities, identification, housing; 

• University faculty and staff that respond to concerns and experiences in 
a competent, culturally sensitive manner;  

• Awareness of programming, resources, supports, and financial aid opportunities offered at 
Wichita State University. 

Wichita State University leadership and staff have identified improved systemic and organizational 
demographic as institutional priorities.  Diversity, equity and inclusion for the LGBTQ community 
is an area for growth. In conclusion, Wichita State University leadership recognize that diversity, 
equity and inclusion are a part of an ecosystem within higher education which requires a multi-
faceted approach to understand the underlying systemic undercurrents that impact campus climate.  

As of November 1st
Race/Ethnicity
Faculty Non-Tenure track

Total 156 100% 159 100% 174 100% 185 100%
Amer Ind & Alaskan Native 1 1% 0 0% 0 0% 0 0%
Asian non-Hispanic 5 3% 6 4% 5 3% 6 3%
Black non-Hispanic 4 3% 4 3% 5 3% 6 3%
Hawaiian 0 0% 0 0% 0 0% 0 0%
Hispanic 9 6% 12 8% 12 7% 11 6%
White non-Hispanic 134 86% 134 84% 146 84% 158 85%
multiple race non-Hispanic 0 0% 1 1% 1 1% 0 0%
International 2 1% 2 1% 4 2% 4 2%
missing 1 1% 0 0% 1 1% 0 0%

Race/Ethnicity of Non-Tenure Faculty 

2016 2017 2018 2019
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Diversity Equity and Inclusion “Better” Practices 

 
 
 

 

DE&I “Better” Practices 
 

I. Beyond the Business Case Discussion 
o Establish C-Level importance, 

bottom-line results, and institutional 
performance indicators. 

o Ask for and challenge the business 
case for maintaining a heterogeneous 
campus. 

o Pursue Inclusion with Purpose 
 

II. Identify and Challenge Systemic Barriers 
o Conduct campus-wide bias and 

discrimination audits. 
o “Take Ownership” in the impact of 

systemic processes and exclusionary 
behavioral patterns. 

 
III. Close the Impact Gap: Move from Intent 

to Impact 
o Reimagine Institutional “Fit” for 

Inclusion  
o Plan Intentional outreach efforts in 

admissions, hiring, and diverse talent 
development 

o Reward Transformative Culture 
Transformation outcomes (Values, 
Beliefs, Traditions) 

o Establish a Sense of Belonging 
 

IV. Measure What Matters 
o Inclusive Pedagogies & Practices  
o Identify Different Institutional 

Experiences & Values  
 

DE&I Success Indicators 

I. Administration & Continuous Improvement 
• Unit Action Plans 
• Unit & Program Data (reporting 

metrics) 
• Existing Survey Review 
• Professional Plan Review 

 
II. Student Access & Success 

• Student Enrollment Data Review 
• Student Access & Outreach 
• Data Collection 
• Student Engagement & Success 
• Community Engagement 

 
III. Faculty & Staff Success 

• Faculty Recruitment & Retention 
• Professional Development 
• Goal Identification 
• Access & Outreach 
• Professional Development Data, 

Collection, & Reporting  
 

IV. Refining Infrastructure 
• Infrastructure Development 
• Existing Resources 
• Alternate Resources 

 


