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OFFICE OF MANAGEMENT AND BUDGET
2 CFR Parts 215 and 220

Cost Principles for Educational Institutions (OMB Circular A-21)
AGENCY: Office of Management and Budget.
ACTION: Relocation of policy guidance to 2 CFR chapter II.

Exerpt:
d. Salary rates for faculty members.

(1) Salary rates for academic year. Charges for work performed on sponsored agreements
by faculty members during the academic year will be based on the individual faculty
member’s regular compensation for the continuous period which, under the policy of the
institution concerned, constitutes the basis of his salary. Charges for work performed on
sponsored agreements during all or any portion of such period are allowable at the base
salary rate. In no event will charges to sponsored agreements, irrespective of the basis of
computation, exceed the proportionate share of the base salary for that period. This
principle applies to all members of the faculty at an institution. Since intra-university
consulting is assumed to be undertaken as a university obligation requiring no
compensation in addition to full-time base salary, the principle also applies to faculty
members who function as consultants or otherwise contribute to a sponsored agreement
conducted by another faculty member of the same institution. However, in unusual cases
where consultation is across departmental lines or involves a separate or remote
operation, and the work performed by the consultant is in addition to his regular
departmental load, any charges for such work representing extra compensation above the
base salary are allowable provided that such consulting arrangements are specifically
provided for in the agreement or approved in writing by the sponsoring agency.

(2) Periods outside the academic year.

(a) Except as otherwise specified for teaching activity in subsection J.10.d.(2)(b)
of this Appendix, charges for work performed by faculty members on sponsored
agreements during the summer months or other period not included in the base
salary period will be determined for each faculty member at a rate not in excess of
the base salary divided by the period to which the base salary relates, and will be
limited to charges made in accordance with other parts of this section. The base
salary period used in computing charges for work performed during the summer
months will be the number of months covered by the faculty member’s official
academic year appointment.

(b) Charges for teaching activities performed by faculty members on sponsored
agreements during the summer months or other periods not included in the base



salary period will be based on the normal policy of the institution governing
compensation to faculty members for teaching assignments during such periods.

(3) Part-time faculty. Charges for work performed on sponsored agreements by faculty
members having only part-time appointments will be determined at a rate not in excess of
that regularly paid for the part-time assignments. For example, an institution pays $5000
to a faculty member for half-time teaching during the academic year. He devoted one-half
of his remaining time to a sponsored agreement. Thus, his additional compensation,
chargeable by the institution to the agreement, would be one-half of $5000, or $2500.

e. Noninstitutional professional activities. Unless an arrangement is specifically
authorized by a Federal sponsoring agency, an institution must follow its institution-wide
policies and practices concerning the permissible extent of professional services that can
be provided outside the institution for noninstitutional compensation. Where such
institution-wide policies do not exist or do not adequately define the permissible extent of
consulting or other noninstitutional activities undertaken for extra outside pay, the
Federal Government may require that the effort of professional staff working on
sponsored agreements be allocated between institutional activities, and noninstitutional
professional activities. If the sponsoring agency considers the extent of noninstitutional
professional effort excessive, appropriate arrangements governing compensation will be
negotiated on a case-by-case basis.



